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The Finance Minister stated that the revenue shortfall has 

been revised to R30.4 billion for 2016/17, mainly due 

to under performance of personal income tax (PIT) as a result of 

wage income declining; and reduced customs duties tax collected 

due to less imports. Ever since 2009/10, this has been the largest 

tax revenue shortfall relative to budgeted estimates.

Tax revenues are estimated to grow by 7% in 2016/17, compared 

with the 9.8% projected in the 2016 Budget. To ensure that the 

state has adequate resources to fund existing debt-service costs, 

employment costs, education, health and social protection, an 

additional R28 billion in taxes will need to be collected, despite a 

struggling economy.

The highlighted increased tax burden streams in a nutshell are the:

• 30 cents per litre increase on the fuel levy, plus an additional 

9 cents on the Road Accident Fund levy; 

• new top marginal income tax rate of 45% for both individuals 

(earning above R1.5 million) and trusts, which indirectly also 

increases the maximum effective capital gains tax rates to 

18% (previously 16.4%) for individuals and 36% for trusts 

(previously 32.4%); and 

• limited 1% relief for bracket creep.  

The hardest nut to crack is, however, the steep 33% increase of the 

dividend withholding tax (DWT) rate, i.e. from 15% to 20%. National 

Treasury projects that R6.8 billion in tax revenues will be collected 

as a result of this increase.

Heads are still spinning on the practical implications arising 

from the DWT hike given the confusion regarding the effective 

date with different publications initially reflecting different dates. 

The date as communicated by National Treasury in Chapter 

4 of the Budget Review is 22 February 2017, in respect of local 

dividends. The exemption and rates for foreign dividends will 

also be adjusted in line with the new rate, effective for years of 

assessment commencing on or after 1 March 2017. To clear up 

the confusion, SAICA has confirmed that the effective date for the 

DWT amendment is indeed 22 February 2017. 

The practical implications of the effective date for listed companies 

imply that any dividend being paid after 22 February 2017 has to be 

taxed at the higher 20% DWT rate, even in instances where these 

were declared prior to 22 February 2017. Reason being that section 

64E(2)(a)(i) of the Income Tax Act No 58 of 1962 (the ITA) provides 

that the dividend declared by a listed company is deemed to be 

paid on the date on which the dividend is actually paid.

The effective date has resulted in uncertainty and concerns 

as far as it relates to unlisted companies, as the answer is not 

as clear-cut. In contrast with the above, unlisted companies 

will, when it comes to a strict reading of the ITA, still pay the 

reduced 15% DWT rate if they actually pay the dividends to 

their shareholders after 22 February 2017, provided that the 

unlisted companies at least declared the dividend prior to 22 

February 2017 (assuming that on the date of declaration, such 

dividend became due and payable). Section 64E(2)(a)(ii) of 

Written by: Madelein Grobler, SAICA Project Manager: Tax Legislation
Somaya Khaki, SAICA Project Director: Tax

THE 2017 
BUDGET SPEECH 
IN A NUTSHELL, 

with Dividend Withholding Tax hike being the hardest nut to crack

As always, members in business and practice and of course, the general public, waited with much 

anticipation for the delivery of the 2017 Budget Speech by Finance Minister Pravin Gordhan.  The following 

key tax-related announcements made on 22 February 2017 are considered below, in a nutshell.
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the ITA in this regard states that the dividend declared by 

an unlisted company is deemed to be paid at the earlier 

of the date on which the dividend is paid or becomes due 

and payable. Conversely, the higher 20% DWT rate will 

apply if the unlisted companies declare dividends on/after  

22 February 2017.

It should further be noted that where the dividend 

constitutes a distribution in specie, such dividends will be 

treated the same as the distribution of a cash dividend by 

an unlisted company, in both listed companies and unlisted 

companies. This is as a result of section 64E(2)(b) of the ITA 

not specifically differentiating between listed and unlisted 

companies. It merely states that where a dividend consists 

of a distribution of an asset in specie, it will be deemed to be 

paid on the earlier of the date on which the dividend is paid 

or becomes due and payable.

During the 1 March 2017 Parliamentary debate on the 2017 

Budget Review, it became clear that National Treasury did 

in fact want dividends declared, but unpaid by unlisted 

companies prior to 22 February to be subject to the 20% 

increased DWT rate. This it sought to achieve through the 

wording of the effective date of the DWT rate change in the 

draft Rates and Monetary Amounts Amendment Bill 2017.

The proposal will not achieve the relevant intent, as a 

substantive amendment to section 64E(2) of the ITA will be 

required to effect this. In turn and from a policy perspective, 

such an amendment would undermine the anti-avoidance 

nature of the current provision to prevent dividends declared 

on loan account avoiding DWT. The principle of retrospective 

rate increases was also raised during the Parliamentary 

debate which requires further scrutiny as a policy matter.

Considering the increased DWT rate, one would need to further 

chip away the nutshell as transitional arrangements are required 

in completing the DTR01 forms. We understand that the DTR01 

forms will be revised for the increased rate during mid-March 

2017 in order to facilitate submission and payment by the end 

of March 2017. Practically, the South African Revenue Service will 

need to ensure that the form and system can accommodate 

two different DWT rates, on the same DTR01 form, given that 

all dividends “paid” before 22 February 2017 and “paid” after 22 

February 2017 needs to be submitted in the DTR01 form before 

the end of March 2017 and the DWT must be paid by 31 March 

2017. Similar concerns arise where companies submit their DTR01 

forms late, in instances where the DWT rate of 15% will apply.

On a lighter note, some welcoming key tax-related 

announcements can easily be digested, like peanuts:

• An increase in the annual allowance for tax fee savings 

accounts from R30 000 to R33 000, effective from 1 

March 2017;

• Government proposed raising the duty-free threshold on 

the purchase of a residential property from R750 000 to 

R900 000, in order to provide relief for lower- and middle-

income households;

• Government proposed making the fringe-benefit 

exemption for employer-provided bursaries more 

accessible, by increasing the income eligibility threshold 

for employees from R400 000 to R600 000, and the 

monetary limits for bursaries from R15 000 to R20 000 for 

education below NQF level 7, and from R40 000 to R60 

000 for qualifications at NQF level 7 and above; and

• Monthly medical scheme fee tax credit will be increased 

from 1 March 2017 in line with inflation from R286 to R303 

per month for the first two beneficiaries. For each additional 

beneficiary, the increase will be from R192 to R204.
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Written by Hayley Barker Hoogwerf, Project Director: Assurance

The environment in which audits are being conducted continues to evolve. 
Auditors need to be responsive to change for the profession to remain relevant 
in the market. An emerging concept relevant to audit, namely data analytics, is 
explored by Hayley Barker Hoogwerf. 

On 1 September 2016 the International Auditing and 

Assurance Standards Board (IAASB) issued the Request 

for Input: Exploring the Growing Use of Technology in the Audit, 

with a Focus on Data Analytics (RFI).1  “Technological change is 

occurring at a rapid pace, ushering in the capability to capture 

and communicate data digitally, on an unprecedented scale 

and almost instantaneously. With this change comes increased 

stakeholder expectations about how technology can be used to 

enhance the effectiveness and efficiency of audits of financial 

statements,” said IAASB Chairman Prof. Arnold Schilder. “With 

this publication we hope to bring together relevant stakeholders 

to meet these expectations, which starts by fostering a dialogue 

about how innovative techniques can be used.”

Data analytics, when used to obtain evidence in a financial 

statement audit is defined as the science and art of discovering 

and analysing patterns, deviations and inconsistencies, and 

extracting other useful information in the data underlying 

or related to the subject matter of an audit through analysis, 

modeling and visualisation for the purpose of planning or 

performing the audit.2

With the increase in the volume of transactions and the 

complexities of data, auditors are required to develop 

innovative ideas to enable them to audit smarter; but without 

compromising on audit quality. The use of data analytics is one 

such innovation. 

AUDITOR of the 
FUTURE: 
How to remain relevant in the market 

The RFI highlights key benefits that can be achieved by using 

data analytics in the performance of an audit. The use of data 

analytics in the planning stage of an audit enhances the auditor’s 

understanding of the entity’s environment through the ability 

to analyse larger sets of data a lot  quicker. This improved level 

of understanding translates into the performance of a more 

informed risk assessment, thereby focusing the auditor’s attention 

on the areas that present a real risk of material misstatement. In 

using data analytics in the performance of further procedures, 

the auditor is able to analyse a larger portion of the population 

more accurately and in a fraction of the time in comparison to the 

performance of more traditional auditing procedures. With this 

increased reach, the chances of misstatements being identified 

are greatly improved. It can therefore be argued that data analytics 

will improve the overall quality of an audit and maintain the level 

of trust placed by stakeholders in the auditing process. 3

These benefits, however, do not come without a set of challenges. 

Auditors are faced with obstacles on a day-to-day basis in trying to 

perform data analytics, including concerns around data security 

and privacy, legal and regulatory challenges, resource availability, 

etc. One pertinent challenge the profession faces relates to the 

retraining and reskilling of auditors and shifting the mindset from 

the use of traditional auditing techniques to using data analytics in 

Data analytics – Benefits and challenges
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1 This RFI can be downloaded from https://www.ifac.org/publications-resources/exploring-growing-use-technology-audit-focus-data-analytics
2 RFI, para 6
3 Paragraph 7 of the RFI elaborates on the identified benefits
4 Paragraph 18 of the RFI elaborates on these identified challenges
5 RFI, para 19(f)
6 All comment letters submitted to the IAASB can be accessed on the IAASB website at https://www.ifac.org/publications-resources/exploring-growing-use-technology-audit-focus-data-analytics.
7 RFI, para 22

The path ahead

obtaining audit evidence,4 and more broadly how to engage with 

‘big data’ in an efficient and effective manner.

    

In addition to these practical challenges that auditors are faced 

with, there is the further complication of challenges relating to 

standard setting that need to be considered. The RFI indicates 

that the use of data analytics does not disaffirm the current risk-

based approach but changes the manner in which the approach is 

implemented5. A pertinent challenge facing auditors in relation to 

standard setting is establishing the link between the data analytic 

procedure and the related assertions being addressed for classes 

of transactions, account balances and disclosures. This challenge 

is further complicated in a system where there may be no visible 

audit trial of the origin of the data and the ultimate link to the 

financial statements being reported on.

In the RFI, the IAASB recognises the challenges that auditors 

currently face is therefore seeking input from auditors and other 

affected parties on what is needed from a standard-setting point of 

view to meet user needs. SAICA has submitted a comment letter6 

in response to the RFI and continues to monitor developments in 

this space.  

Data analytics and Small and Medium Practices (SMPs) 
The RFI recognises that data analytics may be an area where SMPs 

have limited knowledge or experience but also sees it as an area 

that has the potential to transform traditional auditing techniques 

and the existing audit model.7 Practitioners, particularly in the 

SMP environment are at risk of going out of business if they do 

not remain relevant to the profession in keeping up to date with 

technological advances and how these emerging techniques can 

be used to enhance audit quality and improve efficiency. 

In conclusion, a key matter that needs to be considered is 

identifying what the audit of the future entails and competencies 

that the auditor of the future needs. To this end, SAICA has 

undertaken a project entitled CA 2025 aimed at defining what 

competencies the Chartered Accountant of the future should  

demonstrate. It is evident that the current competency 

framework needs to be reviewed, taking into account, amongst 

other matters, the demands relating to technology skills, 

including the emergence of data analytics in business and in the 

audit environment.

FO
OT

NO
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S:
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Written by Karin Iten, Project Manager: Marketing, Communications & Marketing Division

SAICA AND J.P. MORGAN 
HELPING 100 SMES REACH 
NEW HEIGHTS
Statistics reveal that five out of seven of 

South Africa’s new small 

businesses fail within the first year. This is one of the highest 

failure rates in the world. One of the  reasons for this high 

failure rate is that many individuals have limited education 

and training in the basic financial literacy skills it takes to 

make a business successful.

Without adequate financial knowledge, reaching the level 

where a business is both profitable and sustainable is near 

impossible. It means that business owners cannot devise 

proper plans that include budgets and timelines, battle to 

attract the right investors and adequate funding, cannot 

appropriately cost their products and/or services, and often 

do not comply with the rules and requirements of regulatory 

authorities such as SARS and CIPC. Unless someone helps 

them navigate these matters, most SMEs fail.  

Enter the Enterprisation J.P. Morgan flagship project
Through SAICA’s Enterprisation J.P. Morgan flagship project 

100 Gauteng SMEs will be selected to receive partially 

subsidised back-office accounting support and financial 

training for a period of 18 months. The aim is to help  

them become sustainable businesses, and also to drive 

economic growth. 

Thanks to this project, 50 unemployed, accounting 

graduates from disadvantaged backgrounds are currently 

receiving six months’ work-readiness training.  This 

training aims to help graduates develop the soft skills, 

professionalism and technical know-how needed in an office 

environment. On completion of this training, all graduates 

will be placed into formal learnerships and employment of 

which 13 graduates will join the Enterprisation J.P. Morgan 

project team for the duration of the project to service  

the accounting needs of the selected SMEs. This will take 

place via a learnership developed by SAICA’s SMP and 

training departments. 

Mandisi Nombembe, Project Manager for Nation Building 

at SAICA, explains SAICA’s enterprise development and 

graduate employment model in more detail: ”Since launching 

in 2013, Enterprisation has trained 270 graduates through the 

Guarantee Trust training programme – an initiative that has 

seen 95% of graduates placed in positions of employment 

upon leaving the training programme. The graduates who 

are retained by Enterprisation have gone on to support 

121 SMEs around the country with crucial back-office 

accounting support. We provide our clients with accounting, 

bookkeeping, taxation, business finance consulting, and 

company secretarial and registration services, so that the 

SMEs can focus on becoming sustainable businesses and 

creating jobs for others. 

“With the assistance of J.P. Morgan, Enterprisation will now 

be able to help another 100 SMEs to do the same thing. In 

this way, our efforts to help eliminate poverty by creating 

employment opportunities and ensuring that from a 

financial management perspective small businesses are able 

to turn into real players in the South African economy, are 

really beginning to bear fruit. At the end of this enterprise 

development initiative, it is our goal that these SMEs 

will be supported by our small and medium practices,”  

adds Nombembe.  

Hang Ho, Head of Global Philanthropy in Europe, Middle 

East and Africa at J.P. Morgan, adds: “At J.P. Morgan, we are 

committed to supporting small businesses and economic 

growth in the countries where we work. We believe SAICA is 

in a good position to do this, owing to their role as a standard-

setter for businesses in South Africa, and we are delighted to 

be working with them as part of our global efforts to help 

entrepreneurs access the support they need to grow and 

create well-paying jobs in their communities.”

Who will be assisted by this project?
The key objective of the J.P. Morgan Enterprisation flagship 

project is to help SMEs reach the level of sustainability 

that allows them to drive economic growth and create 

employment. For this reason, SMEs accepted into this project 

will be measured against four key goals: compliance, revenue 

growth, profitability and employability.

Currently, the SMEs shortlisted for this project are undergoing 

an intense “Dragon’s Den” type interview process with 

assistance from the likes of SAICA’s SMP Division, mentors 

from The Hope Factory, experienced entrepreneurs, Sage 

and SEFA. Once selected, the SMEs will meet the graduates 

and the real work to achieving financial sustainability  

will begin.
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The Sectional Titles Schemes Management Regulations, 
2016 (Regulations, 2016) were published in the Government 
Gazette on 7 October 2016 and is effective from 7 October 
2016. The Regulations, 2016 has made some changes from 
the previous Sectional Title: Collected Regulations. 

Requirement for sectional titles schemes to have audited 
financial statements 

The Sectional Titles: Collected Regulations stated the following 

in the Rules, included in Annexure 8: “40. Audit At the first general 

meeting and thereafter at every ensuing annual general meeting, 

the body corporate shall appoint an auditor to hold office from the 

conclusion of that meeting until the conclusion of the next annual 

general meeting: Provided that where a scheme comprises less than 

10 units, an accounting officer may be appointed for that purpose 

and the auditor or accounting officer, as the case may be, must sign 

the financial statements.” 

If there were 10 or more units, an audit of the scheme was required. 

Where there was less than 10 units, the statements could be signed 

off by either an auditor or accounting officer. It was the choice of 

the body corporate on whether they want an auditor or accounting 

officer to sign off. All body corporates with 10 units needed to have 

an auditor sign of the reports. 

The Regulations, 2016 has different requirements. The Management 

Rules in Annexure 1 state the following: 

 “26(4) Unless all the sections in the scheme are registered in the  

 name of one person, the body corporate must present audited  

 financial statements to a general meeting for consideration  

 within four months after the end of the financial year.”

Therefore all sectional titles schemes must have audited financial 

statements.

Requirement for sectional titles schemes to have an 
independent auditor 

The Sectional Titles: Collected Regulations had no requirement for 

an auditor to be independent. 

The Regulations, 2016 specifically requires that the auditor must be 

independent and may not have participated in the preparation of 

the annual financial statements. 

In discussions with the CSOS it seems as if this section is interpreted 

that it refers to the individual auditor and not the firm. 

 “(5) The audit of a body corporate’s annual financial  

 statements:

  (a)must be carried out by an independent auditor who  

  has not participated in the preparation of the annual  

  financial statements or advised on any aspect of the  

  accounts of the body corporate during the period being  

  reported on;”

Amendment to the Rules

The Regulations, 2016 does allow for the management rules to be 

added to, amended or repealed by unanimous resolution of the 

body corporate, provided that at least 30% of the units are sold. 

Where the management rules are changed the body corporate or 

the developer needs to inform the Community Scheme Ombud.  

According to Section 10(2) of the STSMA, rules can be changed by 

either the developer or the body corporate and must be submitted 

to the Chief Ombud for approval. The Chief Ombud must issue a 

certificate if the substitutions, additions, amendments or repeal is 

reasonable and appropriate to the scheme.

When the developer submits an application for the opening of a 

sectional titles register the developer may substitute, amend or 

withdraw management rules numbers 5(2) and (3), 7, 8(1) and (2) 

and 12 and may add management rules that are not inconsistent 

with any other management rules. 

The body corporate may by unanimous resolution add, amend 

or repeal the management rules, provided that at the time of the 

Some of the changes deal with the following:
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amendments at least 30% of the units in the scheme have been 

transferred to owners. 

Therefore body corporates can amend the rules but the changes 

will have to be approved by the Chief Ombud (Section 10(5)(b) and 

(c)), who will evaluate the reasonableness of the changes.

Funds to be kept

The Sectional Title Act, 1986 only required the body corporate to 

have an administrative fund (Section 37)). The STSMA requires a 

body corporate to have two separate funds, an administrative fund 

and a reserve fund. The administrative fund is used for expenses 

during the year and the reserve fund is used for future maintenance. 

Section 3(1) of the STMA states: “A body corporate must perform the 

functions entrusted to it by or under this Act or the rules, and such 

functions include—

  (a) to establish and maintain an administrative fund which 

  is reasonably sufficient to cover the  estimated annual  

  operating costs—

   (i) for the repair, maintenance, management and 

   administration of the common property (including  

   reasonable provision for future maintenance and repairs);

   (ii) for the payment of rates and taxes and other local  

   municipality charges for the supply of electricity, gas, water,  

   fuel and sanitary or other services to the building or land;

   (iii) for the payment of any insurance premiums relating to  

   the building or land; and

   (iv) for the discharge of any duty or fulfilment of any other  

   obligation of the body corporate;

  (b) to establish and maintain a reserve fund in such amounts  

  as are reasonably sufficient to cover the cost of future 

   maintenance and repair of common property but not less  

  than such amounts as may be prescribed by the Minister;”

The Regulations, 2016 sets out the minimum amount that must be 

in the reserve fund although there is no minimum set out that must 

be budgeted at the first general meeting. 

The minimum amount to be contributed to the reserve fund should 

be calculated as follow:

If the previous financial year reserve fund balance is:

 (a) less than 25% of the previous year’s administrative fund  

 contributions, the scheme must budget for at least 15% of the  

 current administrative fund budget for the reserve fund;

 (b) equal to or greater than 100% of the previous year’s  

 administrative fund contributions, there is no minimum budget  

 for the reserve fund; and

 (c) more than 25% but less than 100% of the previous year’s  

 administrative fund contributions, the scheme must budget  

 at least an amount equal to administrative funds budgeted  

 to be spent on maintenance and repairs in the current  

 financial year.

Bank accounts

The reserves should be kept in two different bank accounts and 

cannot be consolidated. 

This is required in the Management Rules, Rule 6(1)(b), which states 

that the body corporate must keep separate books of accounts and 

bank accounts for its administrative and reserve funds. 

Retention of records

In terms of the Management Rules 26(3) the body corporate must 

ensure that books of accounts and financial records are retained for 

six years after the completion of the transactions, acts or operations 

to which they relate. 

Transitional provisions

The Regulations, 2016 does not contain any transitional provisions 

but the Sectional Titles Scheme Management Act, No 8 of 2011 

(“STSMA”) includes a requirement in section 10(12) which states that 

any rules made under the Sectional Titles Act, 1986 are deemed to 

have been made under this Act. 

Section 21 of the STSMA states: “Rules prescribed under the 

Sectional Titles Act must continue to apply to new and existing 

schemes until the Minister has made regulations prescribing 

management rules and conduct rules referred to in section 10(2) of 

this Act.” Therefore, as the Minister has now made the regulations 

prescribing management rules and conduct rules, they will apply. 

The Department has confirmed that the Rules in the Regulations, 

2016 apply with immediate effect and this renders the previous 

Regulations made in terms of the previous Act (Sectional Titles Act, 

No 95 of 1986) unenforceable. The Department also confirmed that 

there should be no deviations from the provisions of the current 

Sectional Titles Management Act and its subordinate legislation 

(regulations). 

Therefore the management rules of all body corporates and 

not just newly registered body corporates was replaced with the 

Management Rules as per the Regulations, 2016.

If the body corporate had made new rules or changed them, and 

they had been properly filed at the Deeds Office, they remain in 

force unless they are in conflict with the current prescribed rules.

Guidance

With the assistance of the various stakeholders, 
SAICA has prepared a Communication, Auditor 
Opinions required in terms of Management 
Rule 26(5)(c) of the Sectional Titles Schemes 
Management Regulations, 2016 to assist body 
corporates and their auditors in understanding 
and complying with the requirements.

FAQs

SAICA has also issued FAQs to further assist in clarifying some of the requirements 
for sectional titles schemes and, more broadly, community schemes.
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The Security industry is governed by PSIRA (Private 

Security Industry Regulator Authority) and Jubi is a 

member with accreditation. He believes PSIRA regulates 

the industry very well. Being a passionate entrepreneur 

he quickly researched and upskilled himself on industry 

matters. He then tackled all his branding and corporate 

identity, and defined his unique selling points, given the 

great competition in the space.  

Within a year, the business started to grow and soon 

they landed another residential complex as a client. From 

then on he has not looked back. They bought a vehicle 

and branded it, started using social media for marketing 

and placed an advert in a regional newspaper, which 

also boosted brand awareness and sales. Targeting big 

corporates was the next step, and Jubi found it easy to 

put professional proposals together.  

Jubi joined The Hope Factory’s business mentorship 

programme in early 2015. It was the SAICA association 

and brand that grabbed his attention, giving credibility 

to the programme. 

“The timing was perfect and the soil was fertile. I needed 

to learn more and desperately needed mentorship, and 

was impressed that The Hope Factory is powered by 

SAICA,” says Jubi.

Jubzin Security has grown in many ways since being 

on the programme. “It has opened many doors and 

opportunities for my business. The workshops in 

particular were excellent. Looking at finances for SMEs 

was key, as well as the importance of running a separate 

bank account. I didn’t know how I was performing 

financially and my company was not financially well 

managed. Understanding my own finances was the 

biggest learning curve for me, and I am so grateful.”

Working with big corporates has been an interesting 

journey. Not only did Jubi have to compete with well-

known big security brands, but he also had to convince 

them that they, being an SME, could scale up and deliver 

excellent quality service. More recently, they have been 

awarded a three-year contract for SAICA head office 

security, which is testament to their solid track record, 

excellent work and ability to secure  

big contracts.

“Aspiring entrepreneurs come 

to me for advice and I try to 

often post encouragement 

and support for them on my 

Facebook page. I love the freedom 

and independence of being an 

entrepreneur. It is not only about the 

money; the independence is just the 

best. You have to be a self-starter. I plan 

my day and commit to it, and that is 

what drives me. Opportunities 

are plenty. I am sitting on a 

gold mine, so this is my focus 

and passion.”

The Hope Factory SME, 
Jubzin Security,

Written by Jessica Cilliers, Manager: 
Marketing and PR, The Hope Factory

Jubi Nkumane’s story starts early 2010, when the 
entrepreneurial bug bit. He was initially interested 
in logistics, but an opportunity arose for providing 
security for the complex in which he owned a unit, 
and he grabbed it with both hands, and Jubzin 
Security was born.



RESPONSE TO IRBA CONSULTATION 
PAPER: MAFR
SAICA, IFAC, AICPA and other stakeholders’ 
responses to the IRBA’s Consultation Paper: 
Mandatory Audit Firm Rotation are available 
on SAICA’s website.

SAICA GUIDE: ENGAGEMENT LETTERS 
FOR NON-ASSURANCE SERVICES 
(EXCLUDING TAX SERVICES)
SAICA has issued the above Guide which 
replaces Engagement Letters for Non-
Assurance Services (issued December 2014).

SAICA 2016 SMME INSIGHT REPORT
SAICA released its 2016 SMME Insight 
Report, which provides meaningful 
insights into SMMEs’ challenges. It also 
offers suggestions on how to improve the 
business environment for SMMEs.

REVISED GUIDE FOR REGISTERED 
AUDITORS: ENGAGEMENTS ON 
ATTORNEYS’ TRUST ACCOUNTS
The Independent Regulatory Board for 
Auditors’ (IRBA) Committee for Auditing 
Standards (CFAS) approved for issue the 
Revised Guide for Registered Auditors: 
Engagements on Attorneys’ Trust 
Accounts (Revised Guide). 

BINDING GENERAL RULING (INCOME 
TAX)40 AND (VAT)41
SARS issued BGRs 40 and 41 to provide 
clarity on the applicability of VAT and/
or PAYE to non-executive directors’ 
remuneration.

THE FUTURE OF THE AUDIT INDUSTRY: 
FROM MASSES OF DATA, TO MEANING
Quality and Risk Executive Bob Dohrer 
comments on the current trends and the 
future of the audit profession.

2017 SAICA BUDGET SUMMARY 
AND COMMENTARY
On 22 February 2017 the Finance Minister 
discussed the 2017 National Budget 
speech. View the SAICA commentary and 
summary.

THE WHAT, WHY, AND HOW OF CLOUD 
COMPUTING FOR SMPS
Paul Gisby, Manager Accountancy and 
Tax explain the importance of cloud-
based computing for Small and Medium 
Practices.
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AUDIT DATA ANALYTICS: 
OPPORTUNITIES AND TIPS
Senior financial management specialists 
from CFRR highlights how technological 
advances and new software solutions 
enable auditors to engage in audit data 
analytics.

TAX CLEARANCE CERTIFICATES 
SARS’ FAQ webpage clarifies that the PAYE 
compliance indicated on the Tax Compli-
ance Status includes compliance with UIF 
and SDL.

IRBA INSPECTION FINDINGS
The IRBA has recently released its Public 
Inspections Report, 2016. This report pro-
vides a further reference point to enhance 
audit quality. The reporting of external 
inspection findings is one of the feedback 
mechanisms that provides an opportunity 
for auditors, amongst others, to identify 
and understand any potential deficiencies 
that exist and to work towards solutions 
that will ultimately enhance consistency in 
the execution of high-quality audits. 

THE BIGGEST CHALLENGES FACING 
AUDITORS IN 2017
This article highlights the challenges and  
opportunities that will be facing the  
accounting profession in the foreseeable 
future.
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